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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR R K. SHANMUGAM COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

DR. G MOHANASUNDER

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04151226502
Mobile no. 9442658276

Registered Email

drrkscasnaac2017@mai | . com

Alternate Email

prlrkscas@nmuail.com

Address I NDI LI VI LLAGE, ULAGANKATHAN POST
City/Town KALLAKURI CHI

State/UT Tam | Nadu

Pincode 606213




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR. P. JOHN VI CTOR

Phone no/Alternate Phone no.

04151226503

Mobile no.

9842586158

Registered Email

drrkscasnaac2017@mai | . com

Alternate Email

drrkscasi gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rkscol |l ege. cont asset s/ docune

nts/DR R K. S. Col | ege- AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rkscoll ege. conf asset s/ docunent s
[ 2019- 2020/ ACADEM C¥®0CALENDARY®202020- 2
021- ner ged. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.05 2018 03-Jul -2018 02-Jul -2023
6. Date of Establishment of IQAC 01- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://rkscollege.com/assets/documents/DR.R.K.S.College-AQAR-2018-2019.pdf
https://rkscollege.com/assets/documents/DR.R.K.S.College-AQAR-2018-2019.pdf
https://rkscollege.com/assets/documents/2019-2020/ACADEMIC%20CALENDAR%202020-2021-merged.pdf
https://rkscollege.com/assets/documents/2019-2020/ACADEMIC%20CALENDAR%202020-2021-merged.pdf
https://rkscollege.com/assets/documents/2019-2020/ACADEMIC%20CALENDAR%202020-2021-merged.pdf

| QAC MEETI NG 06-Jun-2019 15
1

ANNUAL PLAN 06-Jun-2019 11
1

WORK SHOP ON OQUTCQOVE 27-Jun-2019 82

BASED EDUCATI ON 1

| QAC MEETI NG 03- Sep- 2019 15
1

| QAC MEETI NG 03-Cct - 2019 15
1

AQAR SUBM SSI ON 03-Cct -2019 15
1

REMEDI CAL CLASSES FOR 09- Cct - 2019 200

SLOW LEARNERS 18

FEEDBACK FROM STUDENTS 28- Nov-2019 560

FOR ODD SEMESTER 5

| QAC MEETI NG 17- Dec- 2019 15
1

FACULTY DEVELOPMENT 26- Dec-2019 82

PROGRAMVE 5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

I NSTI TUTI ON DEP
ARTMENT/ FACULTY

Ni |

2020
0

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10652_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10652_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10652_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10652_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Research Course Application Submtted to University to start
MATHEMATI CS and CHEM STRY. Proposals sent to the IGNOU to
start Learners Supportive Centre Flash Point

Programme in TAM L,

Ph. D., Research

Programme for all students New

Certificate Courses introduced New MOUs made

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

AQAR Submi ssi on

AQAR submitted on tinme after the review
of the Coll ege Governing Body and the
| QAC Menbers.

Feedback Col |l ection and Anal ysis

Feedback Col | ected and Anal ysed as per
the instructions given by the NAAC

Academ ¢ Admi nistrative Audit
Conduct ed

(AAA)

Col | ege Academ ¢ council nenbers and
| QAC nenbers jointly conducted AAA

Preparati on of Annual Plan for the year |Annual Plan for the year 2019-2020 was
2019- 2020 execut ed.
Renedi al Class for the slow | earners Renedi al class for the slow | earners

was conduct ed

Facul ty Devel opnent Progranme

Conduct ed Facul ty Devel opnent
in the nonth of Decenber 2020.

Pr ogr amme

POCO Dat a Preparation

Data prepared and updated in the
institution website

New MOUs to be signed

New MOUs were signed with Industry &
Research Instituion

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE GOVERNI NG BODY & | QAC COWM TTEE 22- Apr-2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12- Apr-2018
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10652_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10652_Quality.xlsx

Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

DR R K. Shanmugam Col | ege of Arts

Sci ence is having Managemnent
Information System This system
facilitates the Administration /
Managenent to plan for the year. It
plays a vital role in sound deci sion
maki ng. The storing of a | arge anount
of data as hard copy will be reduced
and the confusion are renmoved. This
system encourages the Adm nistration /
Managenent to inpl enent the
Decentralisation of Authority to

nmoni tor every activities of the
institution. It also helps in neasuring
performance and does the needful
changes. It connects all departnents
with the Admi nistration / Managenent to
be aware of the needs and finding
solutions to the problenms. Beyond
these, it mnimses the cost of the
institution in all its perfornmance.
Note: Qur institution is going to
replace the existing MS and has

pl anned to introduce a new M S.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Coll ege follows the Choice Based Credit System (CBCS) for all the UG PG
M Phil and Ph.D. courses, as per the syllabus of the Thiruvalluvar University.
The College is conmmitted to provide the full benefits of the CBCS to the
students by offering them exposure to interdisciplinary and multidisciplinary
subj ects. Students choose the ones which best suit their interest and career
objectives. In addition, the College offers its first year UG students a Bridge
Course of its own with an aimto orienting themto the higher education system
This Bridge Course, a brainchild of the Dr. R K. Shannugam Col | ege of Arts and
Science, is a unique initiative in the Kallakurichi District. It has been
desi gned keeping in view the needs of students coming to higher education from
rural background and wi thout nuch exposure. The Col | ege al so offers Val ue- Added
certificate courses in various fields of interest. These certificate courses
hel p the students enrich their professional skills thereby increasing their
enpl oyability. Students are also notivated to benefit fromthe various prograns
of the National Skill Devel opnent Schene inplenmented by the Governnent of
I ndi a. Best teaching and research practices are followed by the College in each




di scipline. Qualified and experienced faculty nenbers ensure quality education

at all levels. Extension activities are conducted for the UG students in a
nmeani ngf ul manner so as to give themthe first hand experience of the society
they live in. Students are taken to various places of historical, industrial

and social inportant place, and they wite and submt a report about the
experience and know edge acquired fromsuch fieldtrips. Field activities have
al so been made nandatory for the UG students in their final senester in any
subject related to their course. Each student submits a thirty page project of
this kind as an outconme of this extension activity. Project work is guided and
supervised for the PG students with a aimto make themfam lier with the basics
of research. Each student is required to subnit a project dissertation of at
| east forty page length follow ng proper research nethodol ogies of their field.
Students are notivated to select socially relevant and solution oriented
research problens for their PG projects as well as for M Phil and doctora
research. Students at all levels are taught various life skills, technica
skills and social skills as a part of their education. They are thus notivated
to beconme citizens filled with social responsibility and young m nds ready to
work for the progress of our nation and welfare of the people at large. As an
i mportant and integral part of education, the College has al ways been conmitted
to provide gender sensitization to the students. Students are constantly taught
and oriented to respect wonen and treat themw th equal respect. Likew se,
students are also ingrained to follow proper etiquettes and accord equa
respect to the transgender, differently abled and ot her sections of people who
are nmore vulnerable in the society. Students are also taught to live with
soci al harnony by respecting people fromdifferent

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi cs of - 03/ 08/ 2019 90 Enpl oyabi | Sel f
Conput er ity Devel opnent
Pr ogr anmmi ng
in Cand its
Appl i cation
in Chemstry
Vb - 07/ 08/ 2019 45 Enpl oyabi | Sel f
Desi gni ng ity Devel opnent
Pechukal ai - 07/ 08/ 2019 40 Enpl oyabi | Sel f
ity Devel opnent
- 07/ 08/ 2019 40 Enpl oyabi | Sel f
Quantitative ity Devel opnent
Apti tude- |
Medi a - 07/ 08/ 2019 40 Enpl oyabi | Sel f
Witing ity Devel opnent
Comput er - 07/08/ 2019 90 Enpl oyabi | Sel f
Fundanent al s ity Devel opnent
of fice
Application
El ectronic - 19/ 08/ 2019 60 Enpl oyabi | Sel f
Trai ni ng ity Devel opnent
Cour se
Suppl y - 02/ 01/ 2020 30 Enpl oyabi | Sel f
Chain ity Devel opnent




Managenent

Account s -
Tr ai nee

Comput er -
on Ofice
Aut omat i on

05/ 02/ 2020 30

05/ 02/ 2020 45

Enpl oyabi | Sel f
ity Devel opnent

Enpl oyabi | Sel f
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni Il Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

0

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
438

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmput ers and SPSS

Basi ¢ Conponents and Tv 01/ 08/ 2019 32
Mai nt enance
Chemi stry in Everyday 02/ 09/ 2019 37
Life
Conpetitive Exans 02/ 09/ 2019 36
El ectrical Electronics 05/ 09/ 2019 72
Trai ni ng Course
Tai l ori ng Course 16/ 12/ 2019 159
Mul ti medi a 16/ 12/ 2019 13
Tal ly 16/ 12/ 2019 49
Conput er Networ k and 16/ 12/ 2019 60
Security
Comput er Har dwar e 02/ 01/ 2020 60
I ntroduction to 02/ 01/ 2020 23

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

BUSI NESS ADM NI STRATI ON

23



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10652_Program_introduced_1622098463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10652_Value_added_courses_1622098501.xlsx

MA TAM L 8

MA ENGLI SH 13

MSc PHYSI CS 13

M5c COVPUTER SCI ENCE 9

MCom COMVERCE 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students: Students can record their feedback through the formgiven at the end
of each senester. Every senester feedback is collected for individual subject
has done in which faculty menber can enhance the effectiveness in their

t eachi ng nmet hodol ogi es. Al so the feedback is collected regarding the
infrastructure facilities, nmentoring, internships and student training
programres (NCC, NSS, Sports). Feedback is also collected during the
representative neetings conducted at the end of every nmonth by the Principal
and the Vice-Principal regarding the syllabus conpletion and other activities
in the departnents. The feedback is recorded and the necessary actions woul d be
taken. During the common staff neeting the above nentioned issues will be

di scussed. Al so the suggestion box is available within the adm nistrative bl ock
to collect the feedback fromthe students regardi ng academ cs and ot her i ssues.
If there are any grievances the necessary corrective steps are taken. Even the
information regarding curriculum teaching, |earning, evaluation and
infrastructure are received fromthe teachers to analyze their standard.
Teachers: The feedback fromthe teachers will be kept confidential and will be
used for the overall qualitative inprovenment of the the institution. Enployer:
The feedback from enpl oyers would be collected to find the opinions about the
performance of the faculty nenbers and the progress of the students. Al ummi

Al ummi feedback is considered nore valuable as it provides the inputs regarding
upgrading the available in facilities and also furthering the students’ career.
Alummi feedback is collected during the graduation day and al umi neet apart
fromthe yearly once schedul e of feedback collection. The suggestions thus
received help to enhance our quality, also gives pointers for better teacher-
student rel ationships and al so pl acenent progression. Based on the feedback of
the alumi, the analysis is carried out and forwarded to the nmanagenent.
Parents: W also collect feedback fromthe parents during parents teachers
meet. Parents nmeeting will be conducted once in a senester especially after the
semester results. The parents, Principal, Vice-Principal, HODs and Staff
Menbers will attend this nmeeting. This process enphasize the need for the

i nvol venent of parents in the education systemof their children. The parents

f eedback focuses on environment, faculty, infrastructure, training campus

pl acement, teaching and library. Through the above feedbacks the Principal,
Managenment and |1 QAC will analyze, evaluate, find the result, give suggestions
and formul ate val uabl e gui delines for the further inprovenent.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10652_Projects_undertaken_1622098548.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA ENGLI SH 40 22 19
BSc PHYSI CS 50 29 29
BSc MATHEMATI CS 70 45 22
BSc COVWPUTER 55 55 55
SCl ENCE
BSc CHEM STRY 50 45 45
BCom COMVERCE 70 61 61
BCA COVPUTER 100 85 83
APPL| CATI ON
BBA BUSI NESS 70 30 29
ADM NI STRATI ON
BA ENGLI SH 70 75 70
BA TAM L 140 35 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1105 191 82 74 82

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
82 82 9 9 3 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system is followed in our college for a better and effective relationship between the student and
teacher. It helps the teachers to follow the progress of students in academic matters, sports and extra curricular
interest. For each staff member a group of students will be allotted who will be under the care of the particular
staff member. Regular counselling is given to the student regarding academic, psycho-social and personal
problems. The mentor will maintain the attendance percentage of each semester, CIA marks (continuous internal
assessment) and also their semester marks for reference. Mentors are completely concerned about their wards
and their academic performance. Though the students are commonly motivated in the class, this system helps in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10652_Demand_ratio_1622098608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10652_ict_tools_1622098629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10652_e_resource_1622098639.xlsx

student is achieved by this system.

the personal assessment and also the personal encouragement which helps in uplifting the career of the
students. The slow learners and the irregular students were identified and individual attention was given to them.
Their parents were informed about their progress in their academics. In this system periodical reports are
maintained and is updated to the concerned parents. Parents-Teachers meeting will be conducted after each
semester results. Students are given proper guidance under this system and also opportunities are provided for
the students to enhance their skills. The requirements of the slow learners are identified by the mentors and
discussed with the head of the department. Then special coaching classes and bridge courses for improving their
academic performance are conducted. Regular counseling is given to them. The overall development of the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1296

82

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

82

66

16

16

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 DR. K. RAVI CHANDRAN Assi st ant DR. RASHAKRI SHNAN
Pr of essor AWARD, WORLD TAM L
RESEARCH | NSTI TUTE,
TAM L NADU
2019 MR. B. SRI NI VASAN Assi st ant GOOD TEACHER
Pr of essor AWARD, PRABHA
PUBLI CATI ON.
SANKARAN KOVI L,
TAM L NADU.
2019 MVR. B. SRI NI VASAN Assi st ant GO0D EDUCATOR
Pr of essor AVWARD, UNI TED ARAB
EM RATE ( UAE)
2019 DR. R. JEYASEELAN Assi st ant BEST SCI ENTI ST
Pr of essor AWARD, ANMARAVATHI
RESEARCH ACADEMY,
ANDHRAPRADESH,
[ NDI A.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

uo4

VI / 11l YEAR

22/ 09/ 2020

30/ 09/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10652_Honours_recieved_1622098678.xlsx

View File |

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

We followthe evaluation norns of the Thiruvalluvar University to which we are
affiliated. W adopt assessnent of perfornmance as an integral part of teaching
and | earning process. The col |l ege has adopted the nethod of assessing the
academ ¢ performance of the students on a continuous basis throughout the
academ c year. Students were al so nade aware of the evaluation process through
the follow ng ways such as, the orientation progranme at the beginning of the
every senester and through the academ c cal endar with the Cl A exam nati on dates
and in case of any changes in the exam nation dates the students will be
informed through the tutorial neetings. After CIA exans the class incharge
prepares the result analysis. The result analysis will be analysed by the
Principal of our institution and the students performance feedback is given to
the faculty concerned. The internal marks for the theory is calculated with the
Cl A test performances of the students along with their assignment. For the
science students along with their Cl A and assignnents, their nodel practical
and records also will be considered. The corrected answer scripts are verified
by the HODs to ensure the standard of the eval uation process. The corrected
scripts are distributed to the students for verification and in case of any
grievance the required action is taken i medi ately. The marks obtai ned by the
students in the internal assessment is uploaded in the online portal of our
University. For the slow | earners, sports players, NCC and NSS students the
speci al classes will be taken based on their requirenents. This hel ps the sl ow
| earners to update their subject know edge along with the other students. For
the final year students the |aboratory and the project assessnment shall be
conducted by the internal and external exam ner appointed fromthe other
col l eges as per the decision of the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The institute adheres to the acadenm c cal endar prepared according to the
cal endar schedul ed by Thiruval l uvar University along with the suggestions
received fromthe Principal, Vice-Principal and HODs of all the departnents.
Acadeni ¢ Cal endar hel ps in conducting Continuous Internal Evaluation (CIE). The
preparation for the academ c calendar will be nmade in advance that is before
t he comrencenent of the acadenic year. After the commencenent of the academc
year the students are apprai sed of the academ c cal endar and the sane is
upl oaded in our college website as well as displayed in the notice boards and

at strategic |locations. The academ c cal endar consists of the follow ng

exam nation related schedules: CIA 1, CIA 2, CA 3, Assignnents, Model
Exami nati ons, Mddel Practicals and the tentative University exam schedul es.
case of any mnor changes due to unforeseen circunstances only the head of the
institution can nake the necessary changes in it. The students will subnmit the
assignnent as per the dates given in the acadenic calendar. Internal Marks are
al so displayed as per the University schedul ed dat es.

In

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rkscol |l ege. cont asset s/ docunent s/ 2019- 2020/ POCO¥®202019- 2020. pdf

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10652_Evaluation_1622098714.xlsx
https://rkscollege.com/assets/documents/2019-2020/POCO%202019-2020.pdf

examination

uo4 BA

ENGLI SH 29

29 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ e/ 1FAl pQ. Scx0l172NWCAd5F2WBj gT4FVInAESf VHTDI 4

dKOeoSu2ChFt 1w vi ewf or m

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 10 ELI ES BI O 0.1 0.1
( Speci fy) TECH
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

TAM ZHARKALI N PURA VAZHVU TAM L 29/ 07/ 2019
SERARKALI N ALUNMAI KAL TAM L 29/ 09/ 2019
NEW VI STAS | N FEM NI SM ENGLI SH 14/ 02/ 2019
MATHEMATI C AND CHEM CAL MATHEMATI CS 03/ 10/ 2019
GRAPH THEORY
FACULTY DEVELOPMENT CHEM STRY 26/ 12/ 2019
PROGRAMVE
PRCDUCT BRANDI NG BBA 18/ 09/ 2019
GREEN MARKETI NG BBA 09/ 08/ 2019
KALVETTI YAL TAM L 03/ 01/ 2020
KALANTHORUM | DHAZHI YAL TAM L 06/ 03/ 2020
FUZZY NMATHEMATI CS AND | TS MATHEMATI CS 28/ 02/ 2020
APPLI CATI ONS
SCI ENCE FOR SOCI ETY PHYSI CS 03/ 10/ 2020

OPPORTUNITIES OF I T
| NDUSTRY

COVPUTER SCI ENCE BCA

26/ 06/ 2020

TEMPORALPARALLELI SM

COMPUTER SCI ENCE BCA

20/ 02/ 2020

ELECTROCHEM CALSENSCRS
AND NANO SOLAR CELLS

5 IS OF B. SECTORS I N COMVERCE 27/ 02/ 2020
[ NDI A
APPLI CATI ON TO CHEM STRY 30/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10652_Pass_percentage_1622098755.xlsx
https://docs.google.com/forms/d/e/1FAIpQLScxo172NWCdd5F2W3jgT4FV1nAE9fWHTDi4dK0eoSu2QhFt1w/viewform
https://docs.google.com/forms/d/e/1FAIpQLScxo172NWCdd5F2W3jgT4FV1nAE9fWHTDi4dK0eoSu2QhFt1w/viewform
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10652_Research_Fund_1622098844.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
EDUCATI ON DR K. RAVI CHAN| DR. RADHAKRI SH 08/ 03/ 2020 MVERI T
DI RAN NAN AWARD, gi ven
by ul aga
Tam | arachi Nir
uvanan, chennai .
EDUCATI ON B. SRI NI VASAN DR. RADHAKRI SH 08/ 03/ 2020 MVERI T
NAN AWARD, gi ven
by ul aga
Tam | arachi Nir
uvanan, chennai .
H GHER B. SRI NI VASANB SI RANTHA 15/ 11/ 2019 MVERI T
EDUCATI ON . SRI NI VASAN KALVI YALAR
AWARDgi ven by
Dubai Tami |
Sangam
SCOCI AL B. SRI NI VASAN S| RANTHA 17/ 10/ 2019 MVERI T
SERVI CE PANPALAR WARD
gi ven by
Bhar at hi yar 111
akki yamandr am
RESEARCH DR R | NTERNATI ONAL 16/ 11/ 2019 MVERI T
JAYASEEL AN FACULTY AWARD,
gi ven by
Amar avat hi
Acadeny
THI RUVALLUVAR S ANU UNI VERSI TY 31/ 05/ 2019 MVERI T
UNI VERSI TY 2ND RANK
TH RUVALLUVAR| P. SATH YAMOOR UNI VERSI TY 31/ 05/ 2019 VERI T
UNI VERSI TY THY 5TH RANK
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ERODE ELI ES ELI ES DR R K. SHA ELI ES 09/ 01/ 2020
Bl OTECH Bl OTECH NMUGAM Bl OTECH
COLLEGE OF
ARTS
SCI ENCE,
KALLAKURI CHI
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

3

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10652_Awards_won_1622098869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10652_Incubation_centres_1622098882.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal TAM L 2 4
I nt ernati onal PHYSI C 4 5.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CHEM STRY 2
PHYSI CS 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
DR.  ANAL JOURNAL 2019 1 1
DI ELECTRIC | ANATHAN |OF COVPUTA ANNANALAI
RELAXATI ON TI ONAL | NF UNI VERSI TY
STUDI ES OF ORIVATI ON ,
DI ETHANOLA SYSTEM ANNANALAI
M NE W TH NAGAR, PG
2- ALKOXYEN DEPARTMENT
THANOL OF
USI NG CHEM STRY,
DOVAI N REF DR R K S
LECTOVETRY COLLECGE OF
TECHNI QUE ARTS AND
SClI ENCE,
[ NDI LI, KA
LLAKURI CHI
GREEN DR R JOURNAL 2019 1 DR R K S 1
SYNTHESI S |JAYASEELAN |OF APPLI ED . COLLEGE
AND CHARAC SCl ENCE OF ARTS
TRI ZATI ON AND COMPUT AND
CF SI LVER ATI ON SClI ENCE,
ACI DS NANO THANTHAI
PARTI CLES HANS
USI NG ROEVER
PLANT COLLECGE OF
EXTRACT ARTS AND
SCI ENCE.
HI ERARCH DR R JOURNAL 2019 1 DR R K S 1
| CAL NANO |JAYASEELAN |OF APPLI ED . COLLEGE
FLAKE SCI ENCE CF ARTS
MORPHOL OGY AND COMPUT AND
OF Cr-Sn2 ATI ON SCI ENCE,
W TH SRl
ENHANCE VI NAYAGA



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10652_journals_notified_on_UGC_1622098902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10652_Books_and_Chapters_1622098916.xlsx

PHOTO COLLECGE OF
CATALYTI C ARTS AND
ACTI VI TI ES SCl ENCE.
FOR THE DE
GRADATI ON
OF RR 120
DYE AND
PHOTO PHOT
OVOLTANI C
PROPERTI ES
DR.  ANAL | NTERNAT 2019 1 1
DI ELECTRI C| ANATHAN | ONAL ANNANMALAI
RELAXATI ON JOURNAL OF UNI VERSI TY
STUDI ES OF SCI ENTI FI C ,
TRI ETHANCL RESEARCH ANNAMALAI
AM NE W TH I N PHYSI CS NAGAR, PG
2- ALKOXYEN AND DEPARTMENT
THANOL APPLI ED OF
USI NG SCl ENCES CHEM STRY,
DOVAI N REF DR R K. S.
LECTOVETRY COLLEGE OF
TECHNI QUE ARTS AND
SCl ENCE,
[ NDI LI, KA
LLAKURI CHI
DR. A. SEN 2019 1 1
SYNTHESI S | THI LRAJA |SEPARATI ON ANNANALAI
AND CHARAC AND PURI FI UNI VERSI TY
TERI ZATI ON CATI ON ,
OF TECHNOLOGY ANNANALAI
Bl MERALLI C NAGAR, PG
NONO DEPARTMENT
COVPCSI TE OF
AND I TS PH CHEM STRY,
OTOCATALYT DR R K. S.
IC COLLECGE OF
ANTI FUNGAL ARTS AND
AND ANTI BA SCl ENCE,
CTERI AL [ NDI LI, KA
ACTIVITY LLAKURI CHI
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
DR. A. SEN 2019 1 5
SYNTHESI S | THI LRAJA |SEPARATI ON ANNANALAI
AND CHARAC AND PURI FI UNI VERSI TY
TERI ZATI ON CATI ON ,
OF TECHNOLOGY ANNANALAI
Bl MERALLI C NAGAR, PG
NONO DEPARTIVENT
COVPCSI TE OF
AND I TS PH CHEM STRY,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10652_Bibliometrics_1622098954.xlsx

OTOCATALYT DR R K. S.
IC COLLEGE OF
ANTI FUNGAL ARTS AND
AND ANTI BA SCI ENCE,
CTERI AL [ NDI LI, KA
ACTIVITY LLAKURI CHI
DR, AVAL | NTERNAT 2019
DI ELECTRI C| ANATHAN | ONAL ANNANALAI
RELAXATI ON JOURNAL OF UNI VERSI TY
STUDI ES OF SCI ENTI FI C ,
TRI ETHANOL RESEARCH ANNANALAI
AM NE W TH I N PHYSI CS NAGAR, PG
2- ALKOXYEN AND DEPARTMENT
THANOL APPLI ED OF
USI NG SCI ENCES CHEM STRY,
DOVAI N REF DR R K. S.
LECTOVETRY COLLEGE OF
TECHNI QUE ARTS AND
SCI ENCE,
[ NDI LI, KA
LLAKURI CHI
HI ERARCH DR R JOURNAL 2019 DR R K. S
| CAL NANO | JASEELAN |OF APPLI ED . COLLEGE
FLAKE SCl ENCE OF ARTS
MORPHOL OGY AND COMPUT AND
OF Cr-Sn2 ATl ON SCI ENCE,
W TH SRI
ENHANCE VI NAYAGA
PHOTO COLLECGE OF
CATALYTI C ARTS AND
ACTI VI TI ES SCI ENCE.
FOR THE DE
GRADATI ON
CF RR 120
DYE AND
PHOTO PHOT
OVOLTANI C
PROPERTI ES
GREEN DR R JOURNAL 2019 DR R K. S
SYNTHESI S | JASEELAN |OF APPLI ED . COLLECGE
AND CHARAC SCI ENCE CF ARTS
TRI ZATI ON AND COVPUT AND
OF SILVER ATI ON SCI ENCE,
ACI DS NANO THANTHAI
PARTI CLES HANS
USI NG RCEVER
PLANT COLLEGE OF
EXTRACT ARTS AND
SCI ENCE.
DR, AVAL JOURNAL 2019
DI ELECTRI C| ANATHAN [OF COVPUTA ANNANALAI
RELAXATI ON TI ONAL | NF UNI VERSI TY
STUDI ES OF ORNMATI ON ,
DI ETHANOLA SYSTEM ANNANALAI
M NE WTH NAGAR, PG
2- ALKOXYEN DEPARTMENT




THANOL OF
USI NG CHEM STRY,
DOVAI N REF DR R K. S.
LECTOVETRY COLLECGE OF
TECHNI QUE ARTS AND
SCl ENCE,
I NDI LI, KA
LLAKURI CHI
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 56 17 3
nar s/ Wor kshops
Present ed 21 Nill 2
paper s
Resour ce 1 Nill Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donattion NSS 2 300
Awar eness
Save wat er NSS 2 300
Awar eness
Bl ood Donati on NSS 2 50
Program
Corona Virus NSS 2 200
Awar eness Program
Tobacco Awar eness NSS 2 300
Ral |y
Save wat er NCC 2 51
Awar eness
Awar eness Ral |y NCC 4 52
Clean Drive Park NCC 2 52
NGOs Lectures NCC 3 52
Debates in NCC 4 52
Swachht a Pakhwada

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Index/10652_Index_1622098949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10652_Faculty_participation_1622098951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10652_Extension_1622098968.xlsx

Ni |

Ni |

Ni |

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SWACHH BHARAT CHEM STRY Village 8 120
cl eani ng
SQOCI AL CHEM STRY Tree 8 120
AWARENESS pl ant ati on
Al DS CHEM STRY Awar eness 8 112
AWARENESS Ral |'y
LAB SAFETY CHEM STRY Lab Awar eness 8 125
ENVI RONVENTAL CHEM STRY G obal 8 110
SAFETY war m ng
AWARENESS
HELPI NG TO CHEM STRY Fi nanci al 8 115
DI SABLED
STUDENTS
WOVEN SAFETY CHEM STRY Wmnens day 7 50
AWARENESS
AVARENESS Commer ce Tree 5 38
PROGRAMVE Pol i ce pl ant ati on
Depar t nent
AVWARENESS Commer ce Wnen Safety 3 38
PROGRAMVE Pol i ce
Depar t ment
AVWARENESS Tam | Avoi d Plastic 8 150
PROGRAMVE and tree plant
View File

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

RESEARCH

9

Ni |

15

RESEARCH
PUBLI CATI ONS

10

Ni |

180

GOVERNVENT
COLLEGE,
KALLAKURI CHI
( STUDENTS EXCHANGE
- LAB UTILITY)

250

Ni |

60

GOVERNVENT HI GH

SCHOOL STUDENTS

( CAMPUS FI ELD
VI SIT)

1000

Ni |

10

FACULTY EXCHANGE

Ni |

30



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10652_Awards_for_extension_1622098976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10652_Students_in_extension_1622098992.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

PROQIECT

| NDUSTRI ES

SURI YA O L
EXTRACTI ON
PRI VATE
LI M TED

02/ 01/ 2020

31/ 01/ 2020 8

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AWAI YAR TAM L 26/ 12/ 2019 PRACTI CES 150
SANGAM VRI TI NG, EASSY,
DRAMA AND PCETRY
ELI ES BI OTECH 09/ 01/ 2020 TRAI NI NG, 90
PRI VATE LI M TED PLACEMENT and
ENTREPRENEURS
MANO TECH SYSTEM 24/ 08/ 2019 PRQJIECT WORK 150
BANGAL ORE ENTREPRENEURSHI P | N
PHOTO COPI ER
| NDI AN ACADEM C 09/ 01/ 2020 RESEARCH PRQIECT 150
RESEARCHERS
ASSOCI ATI ON
Bl G ADS 26/ 03/ 2020 TRAI NI NG 90
ADVERTI SEVENTS PLACENMENT
SI LVERLI NE 08/ 04/ 2020 TRAI NI NG 50
MANAGEMENT SERVI CES COVPETI TI VE EXAM
AND SOLUTI ONS COACHI NG

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

94. 2

93.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10652_Collab_activities_1622099003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10652_Linkages_1622099025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10652_MoU_1622099033.xlsx

Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MODERN LI B Ful I'y 4.5 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12571 166598 296 58455 12867 225053
Books
1757 104860 67 7650 1824 112510
Ref er ence
Books
e- Books 25500 5500 12000 Nill 37500 5500
Journal s 50 10000 40 10000 90 20000
e- 2 25370 300 Nill 302 25370
Jour nal s
Di gital 2 650 10 Nill 12 650
Dat abase
CD & 316 17070 30 Nill 346 17070
Vi deo
Li brary 6 71850 Nill Ni |l 6 71850
Aut omat i on
Weedi ng 155 10576 35 Nill 190 10576
(hard &
soft)
O hers(s 332 16600 10 Nill 342 16600
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10652_augmentation_details_1622099100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10652_Library_1622099111.xlsx

is developed content

Ni | Ni | Ni | Nill

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 200 3 40 1 0 7 5 30 2
g

Added 30 0 30 0 0 0 4 0 0
Tot al 230 3 70 1 0 7 9 30 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
69.5 69. 3 24. 7 24.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Canpus Infrastructure New Hostel: Separate hostels for nen — NEEM HOUSE and
for wonen BASIL HOUSE are the added facility for the |long distance students.
Men's hostel is the recently constructed one and both the hostels are | ocated
within the canpus and with all basic anenities and high tech infrastructures.

Sonme of the salient features are: ¢ Spacious and well ventilated hygenic
kitchen ¢ Spacious airy, neat and clean dining hall <Hygienic and nutritious
food along with norning and evening tea/coffee/m |k and healthy snacks in the
evening A/ C roons, single, double, triple occupant spaci ous roonms as per the
need of the students <Well equipped dormitory hall for economically backward
students ¢ Conmon recreation Hall < Fitness centre ¢ Guest roome |ndoor ganes

« Badm nton and volley ball courts « First Ald roome Mni library  24x7 Power
supply ¢« Ow water supply « Well nmaintained garden with herbal plants eVarious
nonthly activities, with sports and cultural conpetitions In a nutshell, it is

a HOVE AWAY FROM HOVE for the students which caters the services at an
af fordabl e cost. Laboratories The College is equipped with three conputer | abs
and three non-conputer |aboratories. These | aboratories are effectively
managed. Calibration and regul ar maintenance of each |ab equi pnent are
consistently carried out by the service personnel of the manufacturers. Stock
register is maintained. List of new requirenments and their purchase is being



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10652_e-content_by_teachers_1622099808.xlsx

fulfilled before the cormencenent of the academnic year. The el ectronic and
chem cal wastes generated fromthe College |abs are safely disposed as per the
Gover nnent gui delines, without affecting the environment. Library The Coll ege
has a library with books, journals, electronic materials and reference books
that are nost relevant to the students. Quality books required for each
departnent are purchased for the library on every year. The Library autonmation
infrastructure was updated to include the recently obtained resources and newy
adm tted students. Thousands of el ectronic books and resources were added to
the Library’s E-Resource section this acadenm c year. Many Open Education
Resource (OER) consortiunms were utilized, and students were also trained to
benefit from CER platfornms. Sports and Physical Education The coll ege boasts of
an infrastructure that is outstanding in kallakurichi district. The coll ege has
conduct ed, participated and won nany tournanents. Qur students are with flying
col ours and bagged nany zonal |evel places in Badnmi nton, Volley ball and
Hockey. Qur Badm nton, and Cricket and Kabaddi teans also participated in the
inter-state tournanents and won prizes at the first three levels. ICT
Infrastructure The college is equipped with I CT classroons containing smart
boards, audi o visual aids and LCD projectors. The entire College adni nistration
is conputerized with an exclusive software platform Cbsolete and own out
conmputers were replaced with the new ones and 40 new hi gh performance conputers
wer e added for the use of students. Hardware and software mai ntenance is
carried out regularly by system engi neers. The nmanagenent funded for the
routi ne expenses and repair works throughout the academi c year. The students
are trained to keep the canpus cl ean and green.

http://www.rks.college.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support TRUST SCHOLARSHI P 870 2870817
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
REVMEDI AL COACHI NG 03/ 02/ 2020 200 ALL DEPARTMENTS
PERSONAL 10/ 10/ 2019 5 VALARVATHI
COUNSELLI NG HOSPI TAL,
KATCHI RAYAPALAYAM
REVMEDI AL COACHI NG 09/ 10/ 2019 200 ALL DEPARTMENTS
BRI DGE COURSE 19/ 08/ 2019 427 DEPARTMENT OF
ENGLI SH
COVPETI TI VE 16/ 08/ 2019 380 RADI AN | AS
EXAM NATI ON ACADEMY,
VI RUDHUNAGAR



http://www.rks.college.com
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10652_Scholarships_1622100277.xlsx

LANGUAGE LAB 05/ 08/ 2019 130 DEPARTMENT OF
ENGLI SH
MENTORI NG 01/ 08/ 2019 1200 ALL DEPARTMENTS
YOGA MEDI TATI ON 29/ 07/ 2019 427 ARl VU THI RUKOVI L,

KALLAKURI CHI

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 95 15 6 6
COVPETI TI VE
EXAM NATI ON,
CAREER
COUNSELLI NG
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. Capital 150 25 1. AKT 324 30
Phar ma, EDUCATI ONAL
puducherry - | NSTUTTI ON
605107 2. 2. LAKSHM
Rasi seeds COLLECE OF
Pvt Ltd, ARTS AND
Attur 3. SCI ENCE 3. TH
Raasi Seeds, | RUKKOVI LURE
At tur COLLECE OF
ARTS AND
SCl ENCE
4.1 DFC
5. GOVT JOB
I N RATI ON
SHOP 6.1CIC
BANK
7. M THRA
PHARVACY
8. RELI ANCE

SMSL LI M TED



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10652_Development_Schemes_1622100286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10652_Guidance_1622100296.xlsx

9. TNUSRB
10. RKS
COLLEGE OF
ARTS A

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

3

B. Sc. ,

MATHENMATI CS

GOVT ARTS
AND SCI ENCE
COLLEGE,
KALLAKURI CHI

M Sc. ,

2020

B. Sc. ,

MATHEMATI CS

DR R K
S COLLEGE OF
EDUCATI ON,
[ NDI LI,
KALLAKURI CHI

2020

BA

ENGLI SH

PERI YAR
E.V.R
COLLEGE, TIR
UCHI RAPPALLI

2020

BA

ENGLI SH

TH RU
KCLANJ| APPAR
GOVERNMENT
ARTS
COLLEGE, VIR
UDHACHALAM

2020

ENGLI SH

DR R K
S COLLEGE OF
EDUCATI ON,
[ NDI LI,
KALLAKURI CHI

2020

BA

ENGLI SH

DR R K
S COLLEGE OF
EDUCATI ON,
[ NDI LI,
KALLAKURI CHI

2020

BA

ENGLI SH

SRl BALAJI
COLLEGE OF
EDUCATI ON, A
MVAI YAGARAM
CHI NNASALEM

2020

TAM L

SRl VENGAT
ESHWARA

COLLEGE,

KAZHUDUR

2020

TAM L

DR R K
S COLLEGE OF
EDUCATI ON,
[ NDI LI,
KALLAKURI CHI



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10652_Placement_1622100307.xlsx

2020 4 BA TAM L DR R K B. Ed. ,
S COLLEGE OF
EDUCATI ON,

[ NDI LI,
KALLAKURI CHI

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 11

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ESSAY COWVPETI Tl ON COLLEGE 1
DANCE COLLEGE 4
BADM NTON UNI VERSI TY 1
KABADI UNI VERSI TY 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 FORM 1 11 Nat i onal 1 Ni Il 17UTA14 G. MAHAND
HRAN
2020 FORM | 1| Nat i onal 1 Nl 17UTA21 G. RADHA
KRI SHNAN
2020 FORM 111 Nat i onal 1 Ni Il 18UTA23 K.
MUTHUKUMAR
2020 FORM | 1| Nat i onal 1 Ni Tl 18UTA48 J.
FRANSI S
XAVI ER
2020 FORM | 1| Nat i onal 1 Ni Tl 17UBA15 M RAYAR
2020 FORM I 11 Nat i onal 1 Ni Il 20UENO7
HASANKHAN
2020 FORM | 1| Nat i onal 1 Ni Tl 17UPHO6
ARUNKUVAR
2020 SENTHAM Nat i onal Nl 2 17UPH11 K.
ZHPANI DHARANI
SEMVAL
VI RUTHU
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)
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Dr. R K.  Shannugam Col | ege of Arts and Science is renowned for its generous
i ncl usion of students into various governing bodi es and academ c conmittees
with an anple opportunity to share their views freely with the Coll ege
managenent. Students representatives are elected for each class by a open
sel ection nethod. Along with academ c performance, the |eadership qualities and
other nerits of the students are taken into account for getting elected as a
St udent Representative of the class. These students, put together, formthe
Students’ Council. The College Principal and Vice Principal hold neetings with
the class representatives or student council nenbers every nonth to get their
f eedbacks and address their concerns. Suggestions of students representatives
are taken seriously and probl ens brought to the notice of the College Principal
and the nanagenent through students’ representatives are anal ysed and are
imediately dealt with. Al inportant commttees relating to the academn cs,
cultural activities, legal matters and social issues contain student
representatives at the core of their foruns. The class Tutors are given the
choice to select the student representatives to various commttees. Thus Anti -
Raggi ng Comm ttee, Wnen's Cell, Equal Opportunity Cell, Internal Quality
Assurance Cell (1QAC) Etc. have student representatives actively participating
inits activities. Their suggestions have helped the institution to rectify the
| apses and inprove the available facilities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur institution always nmaintains good relationship with alumi. Alummi plays a
major role in the success of our institution. W maintain good conmunication
with our alummi always by updating the progress of our institution. Since there
exi sts a good relationship between the alumi and the institution it brings
benefits to both the sectors. Talented alumi always has a will to share their
weal th of experience and skills with the current students. Even our alumm

offer their practical support to the current students in work placenent and
hel ps themin [aunching their careers. Qur alumi association always intends to
build a strong natural bond with our institution by creating unforgettable
experiences through a diversity of events. The alummi association continues to
be a source of inspiration, support for the overall devel opment of our
institution.

5.4.2 — No. of enrolled Alumni:

279

5.4.3 — Alumni contribution during the year (in Rupees) :

139500

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ati on Meeting was conducted on 02/02/2020. 279 Menbers of the
Alumi Associ ation were participated fromthe | ast batch.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The chairman heads the governing body and the executive commttee of the
institution. He always considers the welfare of the students especially their
academ ¢ devel opnent and introduces the schenes related to that effect. The




Correspondent is the next authoritative person in our institution and also
directs us in our academ c and adm ni strative practices. The Board of
Managenent of the Coll ege consisting of the Chairnan, Correspondent and ot her
managi ng trustees give sufficient authorization to the Principal, who is the
academ ¢ head of our institution to function in order to achieve the vision and
m ssion of the institution. The institution encourages the culture of the
managenent participating at the strategic |evel, functional |evel and
operational level. Al nost every faculty nenber and staff forma part of one or
other conmttee or wing of the College. The College strongly believes only
t hrough total involvenent of each and every nenber of teaching and
adm ni strative staff that a holistic devel opnment can be achi eved whi ch woul d
ultimately benefit the students. Various departnents and centres of the Coll ege
work with their own | evel of autonony as well as in coordination with the
Acadenmic Committee, Administrative Commttee, Research Commttee, the NSS wi ng,
NCC wi ng, the I QAC, Equal Opportunity Cell, Wwnen's Cell and others. The
institution ensures the decentralizing nethod by creating various conm ttees
under the headship of Principal and Vice-Principal as well as the faculty
nmenmbers of our coll ege. The nmanagenent al ways focuses on the devel opnent of a
robust governing system whi ch of fers naxi mum autonony to the faculty nenbers,
Heads and ot her authorities. Various commttees ensure the effectiveness and
efficiency of the Institutional function through the co-operation of teaching
and non-teaching faculty nenbers. This academ c year, the College introduced a
ti me-bound nonitoring systemfor a constant and periodical review of the
functioning of various conmittees, w ngs, governing bodies, departnents and
centres, anong which i ndependent and i nterdependent functioning is notivated
and neasures to that end are put in place. The College al so introduced an ensil
communi cati on systemthrough which the unnecessary anount of tine wasted in
novi ng the paper files in the hierarchy of authorities is saved and an
expedi t ed deci sion making process is sustained. Through this system the
comruni cati ons and proposals are passed froma faculty nmenber to the Head and
then to the Vice Principal. The Vice Principal issues appropriate directions in
the academc matters, and he passes on other adm nistrative and financi al
matters to the Principal. The Principal, after a careful consideration of each
matter, makes appropriate decisions or places the matters for the fina
decision to the Board of Managenent. These decisions / directions / suggestions
are conmuni cated in reverse order through the sane email channel. Thus even a
huge proposal or an inportant issue can be decided within a couple of hours and
real -time work can begin. The Coll ege al so has envi saged plans for expandi ng
the autonony within the institution and thereby anplify its efficient
functi oning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Students are admitted to the Coll ege
as per the rules laid down by the
Thi ruval | uvar University and the

Government of Tami| Nadu. Adm ssion
notifications are publicised w dely

t hrough newspapers, tel evision channels

and ot her nodes. The entire adm ssion

process is conducted in a transparent
and fair manner. The Adm ssion

Committee consisting of senior staff




menbers takes care of the adm ssion
process. The Coll ege has a strict
policy of fair admi ssion process only
to the nmeritorious students. Students
fromsocially disadvantaged sections
are given due reservation in adm ssion,
and the Coll ege deens it an honour to
have nost of its students from
OBC/ SC/ ST/ PWD categories. It is an
added pride for the college that girl
student s out nunmber the boys.

I ndustry Interaction / Collaboration

The Col | ege has established a strong
rapport with the industries in and
around the district of Kallakurichi
I ndustrial hubs in other inportant
cities |like Coinbatore, Chennai, Trichy
and Bengaluru are also in close contact
with of our institution. W make
ef fective use of the industry for field
visits, research purposes and pl acenent
opportunities for our students. W
conduct regular field visits to the
i ndustries in relevance to the subject
areas covered in each senester. Thus we
conducted industrial visits for the
students of all departnents twi ce in
the 2019-20 academnic year. For the
sci ence discipline students, industries
related to their subjects were chosen.
For arts and humanities, the students
were taken to the industries and ot her
pl aces of cultural and soci al
i mportance. The students of managenent
studi es visited the marketing,
advertising and banki ng sector
compani es for a real-hand experience.
The research projects taken up by our
students right fromPG up to Ph.D., are
focused to cater to the industria
demands.

Human Resour ce Managenent

The Col |l ege considers its human
resource as an inval uabl e asset, nore
vital than any other infrastructure.
Human Resource Devel opnent Centre of
the College is involved in providing

faculty devel opnent prograns and
essential training workshops in
col laboration with the 1 QAC. The newy
i nducted faculty nmenmbers and
adm ni strative staff are provided
advanced training in using the
avail abl e infrastructure and
facilities. The staff nenbers have
anpl e opportunity to represent their
difficulties to the College HRD Centre
The nmanagenent accords maxi mum
i mportance for alleviating the possible




hi ndrances face by the staff nmenbers in
bri ngi ng out the best of their
abilities. If the need be, staff
menbers are al so provi ded indivi dual
counsel ling for their personal |evel
concerns. Specific requirenents of our
worren staff nenbers are adequately
addressed. |nportant occasions |ike
teachers’ day and wonen’s day are
celebrated with zeal. The staff-
managenent rel ationship is maintained
with fam lial bonding rather than nere
enpl oyee- enpl oyer rel ationship. That is
exactly the reason for the high Ievel
of staff retention ratio of the Coll ege
in this year.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Quality of the infrastructura
facilities including the library,
| aboratories, |ICT, hardware
i nstrunentation and software platforns
are constantly inproved upon and their
hi gh-standard profile is sustained
every year. This area of quality
i nprovenment and sustenance gets the
hi ghest priority in funding fromthe
Col | ege managenent each year. The
upgradati on works were prioritised and
carried out systematically in this
academ c year also. This year, the
nunber of smart cl assroons was
increased from8 to 12, 40 new
comput ers were added, physics and
chem stry | abs were equi pped with nore
brand-new i nstrunents, mathematics and
conmer ce Departnents were provided with
advanced software prograns, the English
communi cation |lab was updated with
| atest set of CD ROMs and the Library
automati on software infrastructure was
upgr aded.

Research and Devel oprent

The Col | ege has taken nany
initiatives to inculcate scientific
spirit and a solution-oriented critical
t hi nking that inspires research and
devel oprment activities anong the
students right fromthe UG level. A
heal thy research environment has been
created and the sane is sustained with
an ever-grow ng body of books,
articles, electronic database and
| aboratory facilities the faculty
menbers are constantly engaged in
research activities. The Research and
Devel opnent Conmittee shoul ders the
responsi bility of bringing out
circulars, guidelines and announcenents
based on UGC and HRD M ni stry




notifications. This Commttee al so
publici ses the announcenents for
conferences, workshops, synposia and
publication notifications for book
chapters, journal and nonographs held
by various institutions across the
wor |l d. Faculty menbers are encouraged
to publish quality articles of
i nterdisciplinary nature in SCOPUS and
UGC CARE i ndexed journals. Such faculty
menbers are al so provided additiona
i ncentives. The Col |l ege has a stringent
antiplagiarismpolicy in place,
followi ng the UGC and HRD gui del i nes.

Exam nati on and Eval uati on

Wi | e the end-senester exami nation
and eval uation are conducted as per the
rul es of the Thiruval luvar University,

the Col |l ege ensures a neani ngful and
continual internal assessnent and end-
semester preparation nethod. The
students are nade to prepare
assignnents and presentations of
expl oratory nature. The tests are
conducted fromthe beginning of the
senmester at the mcro | evel, thereby
splitting each unit into several parts.
Oral presentations, quiz prograns and
classroominteraction are al so taken as
necessary paraneters for evaluating the
students’ performance. Students with
special skills are oriented to use
their skill for the particul ar subject
wi th an assurance for due credit. For
i nstance, a student with painting /
drawi ng skill is encouraged to submt

her assignments in the formof a
pai nting that could be displayed in the

cl ass.

Teachi ng and Learni ng

Target based, yet interactive
t eachi ng-1 earni ng net hods are adopt ed
by the College for all its courses. Qur
faculty nmenbers nmake a | avish use of
the I CT platforns, open resources,
quality online | ectures and ot her
real |y productive unconventiona
nmet hods for teaching-Iearning
practices. Besides, |ibrary books,
articles and other reference material s,
sem nars and wor kshops are al so used in
teaching-learning activities. W
constantly and strongly notivate our
students to opt for MOOC courses
related to their syllabus. W train
themto enrol for MOOC courses on SWAM
platform W plan to make SWAM MOOC
courses conpul sory for our students
fromthe next academ c year.




Curri cul um Devel opnent

The Col | ege has devel oped i nnovative
and effective curriculumfor the bridge
course, val ue-added courses and
certificate prograns that are offered
in addition to the regular syll abus
prescribed by the Thiruvall uvar
Uni versity. The course content is
designed with the objective of
enriching our students with nore
know edge, skills, social values and
enpl oyability. W also take fullest
advant age of the various elective
papers offered by the Thiruvall uvar
University at the UG and PG | evel s. W
encourage our students to make a
di i gent choice of val ue-added courses
and el ective papers to best suit their
career and relevant to their interest.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege has setup a robust
pl anni ng and devel oprment procedure for
a sustained growth of the institution.
I nnovati ve plans are schened out each
year and their inplenentation is
systematically carried out. The Coll ege
Devel opnent Conmittee takes forward the
pl anni ng and i nplenentation targets in
a tine-bound nmanner. In this academ c
year, plans were devised for
establ i shing two new | abs, one new w ng
of building for classroons and a
special plan for nmaking the entire
adm ni strative system paperless. This
plan is being inplenented and is
expected to beconme fully operational by
the end of the 2021 academic year. This
E- admi ni strati on system has becone
functional in our institution. Plans
were al so devel oped for on-canmpus
recrui tments and ot her placenent-
training activities. The Pl acenent Cel
had contacted many | eadi ng conpani es
for this purpose. A sizable nunber of
our students got placenent
opportunities through our planning at
the end of 2019-20 acadenic year, even
whi | e the COVI D19 pandem ¢ has severely
affected the job market.

Adm ni stration

Qur administration has started
practicing paperless admn work |ike
adm ssion, students’ data storage,

f eedback col |l ection, maintaining
departnent wi se records, etc. Qur
institution follows bio-metric
attendance for both teaching and non-




teaching staff nenbers. Qur canpus is
under CCTV Surveillance to provide

safety and security to the students,

staffs, parents and all visitors. Qur

admn is able to contact the students
and parents through phone, whats-app
and enmail to build and maintain the

rel ati onshi p.

Fi nance and Accounts

Fi nance, accounts and related matters
are systematically and meticul ously
mai nt ai ned by the Administrative
O ficer of the College. The Coll ege
of fice takes care of the day-to-day
financial matters. The Admi nistrative
O ficer closely monitors all accounts,
docunents, receipts and financial
status of the College. Mst of the
transactions of the College are carried
out in the cashl ess manner using
el ectroni c paynent nethods. Financi al
reports and accounts are subnitted for
internal and external audit at regul ar
intervals.

Student Adm ssion and Support

The Col |l ege has evol ved an effective
support systemin order to guide the
students to get the best out of the
institution as well as to attain the
goal s and passions of their future.
Duri ng adm ssion, the students are
clarified about the advantages and
di sadvant ages of choosi ng cour ses,
findi ng val ue-added courses of their
interest and to put in extra efforts
towards achieving their career plans.
Hence, the students choose their course
of interest only with their inforned
consent. Students have a week-1ong
orientation programas well as a three
nmont h bridge course which enable them
into higher education. Meritorious
students who conpl ete their higher
secondary from governnent schools are
provi ded special financial assistance
and partial waver of fee. A total of 80
students benefited fromthis financia
assi stance schene during the 2019-20
academ c year.

Exam nati on

The examination is conducted in a
fair and strict manner during the
Continuous Internal Assessnment (ClA)
tests and end-senester exam nations.
Rul es and guidelines |aid down by the
Thiruval luvar University are diligently
foll owed. Proper invigilation
arrangements are made, yet a peaceful
and confortable environnment is
mai nt ai ned. The differently abl ed




itself,

conm tnment to such students.

seriousness of exans are constantly
rem nded to the students.

students admitted in various courses at
the College are also provided with
scribe facility by the institution
wi t hout any financi al

The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 DR. R. ANANDARA ADVANCENMENT FACULTY 500
MAN IN BUSI NESS | N EMPOAERVENT
THE DI G TAL
ERA2019
2019 Dr. R Anandar a Facul ty 500
man Digitalization Enpower nent
of busi ness fund
strategi es and
chal | enges
2019 Nat i onal Facul ty 500
M s. D. Sasi kal a | evel Enmpower nent
Conf erence on fund
Nano sci ence
2020 Dr. R Anandar a I ndi an Facul ty 500
man banki ng sector: Enpower nent
t end, pr ospect fund
us and
chal | enges
2020 Dr. R Anandar a current Facul ty 500
man t axation scenar Enpower nent
i O- fund
opportunities
and chal | enges
2020 Dr. R Anandar a Di gital Facul ty 500
man Econony Enmpower nment
chal I enges and fund
opportunities
2020 Dr. R Anandar a I ndi an- Facul ty 500
man Srilanka trade Enpower nent
relations- fund
Anci ent period
to nodern ERA
2020 Dr. R Anandar a Rol e of mcro Facul ty 500
man finance in Enpower nent
rural fund
enmpower ment
2020 M . G Angur aj I nternational Facul ty 500
sem nar on Enpower nent
recent trends fund




i n advanced mat
erial -
Vi vekanant ha
col | ege-
Thi ruchengodu

2020 M . G Angur aj I nt ernational Facul ty 500
wor kshop in Enpower nent
Smart material - fund
Peri yar
Uni versity
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Oi ent at 82 48
ion i on 27/ 06/ 2019 |28/ 06/ 2019
Programme | Programme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

nf er ence/ Sem nar

uni versities. e

who are attending
Nat i onal /| nt er Nat i onal

ps conducted by various

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 82 26/ 12/ 2019 31/ 12/ 2019 6
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
82 Nill 48 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e On duty is provided * Regul ar Bata and one e Trust Schol arship. -
for the faculty menbers day salary. ¢« Goup Speci al | nsurance schene.

| nsurance Schene to cover | « Fee concession on full
Co fam |y menbers of the paynent. ¢ Canteen
s/ Wor ksho staff. « Uniformfor facility at subsidized
service staff. rate.

Free bus

facility and
accommodation is provided
to interested faculty
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menbers. ¢ Systemwith
internet facility is
given to all the PG
handling staff. -
Departnment w se staff
room

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Internal audit of the College is conducted in a scrupul ous
manner, follow ng the standard nethods. The Financial Committee has been
entrusted with the responsibility of conducting the internal audit. Day-to-day
financial transactions of all kind including revenues in ternms of students’
fee, donations, fixed deposit interests and revenue fromasserts recurring as
wel | as nonrecurring expenditures for salary grants, exans, transport, sports,
events, hostel, canteen, library, |abs, conputers, electricity, stationery etc.
are carefully audited. The transacti on docunents including receipts, bal ance
sheet, |edger books, pay acutance register and conputer files are also
t horoughly scrutinized in order to ensure their accurateness. Conpliance of the
Coll ege with standard rules and practices |ike TDS, EPF and tax paynents are
al so routinely nonitored. The hel p of financial experts and professional
auditors is also enployed by the Finance Comrittee for an efficient conduct of
the internal audit. The internal audit report of the Finance Committee is
prepared for each three nonth and the sanme is subnitted to the Coll ege
Managenent Board. External Audit: The Coll ege has put in place an intensive as
well as strict statutory audit or external auditing system The College’s
assets, liabilities, revenues, expenditures and overall financial stability of
the Institution is thoroughly audited and the sane is openly declared for each
financial year. The bal ance sheet and other statutory financial docunents are
verified. Possible shortcomngs are rectified and appropriate inprovenents are
carried out by our expert auditors. This auditing systemensures a snmooth and
stabl e financial nanagenent that ensures the growh of the institution in the
| ong run.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Phi | ant hr opi st 220000 Academ c Sports
(Endownent ) Achi evenent s, Student
Wel fare, Conpetitive
Exam nati ons Coachi ng

View File

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni c No Ni | Yes Pri nci pal ,
Col | ege

Academi ¢



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10652_Funds_or_Grants_1622101334.xlsx

Counci | and
| QAC Team

Adm nistrative No Ni | Yes Pri nci pal ,
Col | ege
Acadeni c

Counci | and
| QAC Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA supports for nore adm ssion because of the quality education is offered
in our institution. 2. PTA takes part in the institution devel opnent by
presenting val uabl e suggestions. Accordingly, College transportation facilities
have been extended to new routs. 3. PTA involves in social activities along
with our institution. PTA Institution jointly organi zed awar eness progranme on
PLASTI C FREE VI LLAGE TREE PLANTATI ON.

6.5.3 — Development programmes for support staff (at least three)

1. We organized Training Programme to our Drivers with the help of the RTO
Oficer. 2. Fire Safety Programme was conducted to all spporting staff nenbers.
3. Famly get-to-gather programme for their Physical and Mental Refreshnents.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. New Ph.D., Courses in Tam |, Mthematics and Chem stry have been applied. 2,
New Boys Hostel has been constructed. 3. Green Canpus Enrichnment Activities
(New Garden, New Tree Plantation, Kitchen Garden extension, etc.,)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | QAC 06/ 06/ 2019 06/ 06/ 2019 06/ 06/ 2019 15
REGULAR
VEETI NG

2019 ANNUAL 06/ 06/ 2019 06/ 06/ 2019 06/ 06/ 2019 11
PLAN FOR
2019 - 2020

2019 WORK SHOP 27/ 06/ 2019 27/ 06/ 2019 27/ 06/ 2019 82
ON OQUTCOVE
BASED
EDUCATI ON

2019 AQAR 03/10/2019 [ 03/10/2019 [ 03/10/2019 15
(2018- 2019)
SUBM SSI ON
TO NAAC

2019 REMEDI AL 09/ 10/ 2019 09/ 10/ 2019 30/ 10/ 2019 200
CLASSES FOR
SLOW
LEARNERS




2019

FEED BACK
FROM
STUDENTS FOR
CDD SEMESTER
2019- 2020

28/ 11/ 2019

28/ 11/ 2019

02/ 12/ 2019

560

2019

FACULTY
DEVELOPMENT
PROGRAMVE

26/ 12/ 2019

26/ 12/ 2019

31/ 12/ 2019

82

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Mot i vati on
Pr ogram and
Competitive
Exam nati on

03/ 07/ 2019

03/ 07/ 2019

249 512

20t h
Conmmenor ati on
of Kargil War

26/ 07/ 2019

26/ 07/ 2019

Nill 52

| nvestors
Security fund

13/ 08/ 2019

13/ 08/ 2019

35 132

Fresher’s day

19/ 08/ 2019

19/ 08/ 2019

169 365

Teachers day

05/ 09/ 2019

05/ 09/ 2019

350 300

One day
| nt er nati onal
Sem nar on
Mat hematics &
Chemical G aph
Theory

03/ 10/ 2019

03/ 10/ 2019

63 46

Thi ruval | uvar
Uni versity
Cuddal or e

Di vi si on Foot
Bal | Tour nanent

15/ 10/ 2019

16/ 10/ 2019

Nill 250

20t h
Convocati on
function

16/ 11/ 2019

16/ 11/ 2019

418 877

Al ummi
Meeti ng

16/ 11/ 2019

16/ 11/ 2019

150 300

Facul ty
Devel opnent
Pr ogr amre

26/ 12/ 2019

31/ 12/ 2019

72 120

State Level
Sen nar on
Tenpor al

20/ 02/ 2020

20/ 02/ 2020

55 216
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Paral | el i sm

I nt ernati onal

Semnar on 5 1|s

of B. Sectors
in India

27/ 02/ 2020

27/ 02/ 2020

35

134

I nt ernati onal
wor kshop on
“Fuzzy
Mat hematics &
its
applications”

28/ 02/ 2020

28/ 02/ 2020

63

46

I nt er nati onal
Wonen’ s Day
Cel ebration

05/ 03/ 2020

05/ 03/ 2020

Nill

877

Nat i onal
Sem nar on
Sci ence for

Soci ety
(NSSS- 2020)

10/ 03/ 2020

10/ 03/ 2020

60

70

Lockdown
Period - Online
Activities
(Slip Test,
Unit Test,
Model Exam
Assi gnnent ,
Qui z, Webi nar,
Awar eness
Event s)

26/ 03/ 2020

30/ 06/ 2020

418

877

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the college net by the renewabl e energy
sources 1 percentage.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni |l

Ranp/ Rai | s Yes 2
Braille Yes Nl
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 3
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 Ni |l 1 Save Save 270
Wat er Wat er
Awar eness
Ral |y
2019 1 1 Ni Il 1 169
Consuner | Consuner
Awar eness |Awar eness
Festi val
2020 1 1 Nill 1 Road Road 140
Saf ety Saf ety
Awar eness
Ral |'y
2020 1 1 Ni |l 1 Pl astic Pl astic 400
Awar eness | Fee Zone
Ral |y
2020 1 1 Ni |l 1 G een G ee 192
Cl ean d ean
I ndi a I ndi a
Ral |'y
2020 1 1 Nl 1 Tree PI Tree P 68
antation |antation
Ral |'y
2020 1 1 Ni Il 1 Cor ona Prevent 260
Vi rus from
Awar eness Cor ona
Pr ogr amre
2020 1 1 Nill 1 Wonrens | mporta 418
Day - nce of
Awar eness | Wonens
Ral |y Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Boook

27/ 06/ 2019

handbook

Every year
will be distributed to
the students and stack
hol ders to expose the

human val ues and

prof essi onal ethics that
are foll owed by our
institution. The issue of
our handbook will help
everyone to understand
the rules and
regul ati ons. The details
of our college, Mdto,
Vi sion, M ssion, staff
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menbers, Governi ng Body
Menmbers, Acadeni ¢ Counci l
Menmbers, Various
Facilities, Various,
Activities and many ot her
informati on are furnished
in the Handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Save Heart 28/ 09/ 2019 28/ 09/ 2019 250
Awar eness Programme
Nati onal Wl fare 22/ 11/ 2019 22/ 11/ 2019 200
Pr ogr amme
Road Saf ety 23/ 01/ 2020 23/ 01/ 2020 150
Awar eness Progr amre
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 1260
Cel ebration
Pl asti c Awar eness 30/ 01/ 2020 30/ 01/ 2020 300
Pr ogr amme
Covl D- 19 07/ 02/ 2020 07/ 02/ 2020 250
Awar eness Programme
d obal Warm ng 28/ 02/ 2020 28/ 02/ 2020 500
Awar eness Ral |y
Save Water 11/07/ 2019 11/ 07/ 2019 270
Awar eness Ral |y
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 1090
Cel ebration
Lavoi si er 10/ 09/ 2019 10/ 09/ 2019 149
Bi rt hday
Cel ebration
Mot i vation Sem nar

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Students and Staffs are using public transport, Pedestrian friendly roads in
the canmpus, Plastic free Canpus in practice, Paperless office, Geen
| andscaping with Trees and Plants, Rain water harvesting and Bi o Degradabl e and
Non- Bi o Degradabl e waste mai nt enance

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. FLASH PO NT PROGRAMVE Meaning: In the Flash Point Programre regular tests are
conducted in the Zero Hour apart fromtest in regular class hours. Goal: The
aimof this practice in this programme is to kindle thirst for know edge in the
Rural Tribal students who are only dream ng of higher education. Economnically
poor and socially downtrodden, should enjoy the privilege of the higher
education, is the principle of the programe. Context: Qurs is a first Co-
education self financing Institution in the region of Kallakurichi and
Kal varayan hills where the people belong to rural and tribal society. As npst
of the parents are illiterate, they want to give proper education to their
children. Qur students are going for part tinme jobs in the holidays to boost up
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their parents’ earning which is unable to neet their basic needs due to poor
econom cal status. So, they are happy to receive good standard coll ege
education at affordable cost. So we put fort our best efforts to satisfy the
rural education system Practice: Flash Point (Zero Hour) programe is being
conducted in our institution to provide the stinmulus to raise the |earning
standard of the students. W practice this programme in both Odd and Even
senmester of every acadenic year. A nonth before each senester, the Heads of al
Departrments will submt the work |load along with tine table to the Head of the
Institution through the 1QAC. This woul d be exani ned thoroughly and Zero Hour
(Flash Point) Test would be added in all 6 Days order of a week for al
subj ects and then passed to College Acadenic Council. Finally it would be
i mplemrented with the nost care. Evidence of the Success: There is a record to
regi ster the performance of the students day-by-day. Students beconme aware of
their educational status and find where they are weak and where they are
strong. Accordingly the faculty nmenbers notivate the students to increase their
concentration in the subject in which they are weak. This npotivates the
students to show good performance in the senester exam nations. Al so
able to verify the growth of individual
Encount ered and Resources Required: It
fromrural and tri bal

we are
student’s performance. Probl ens

is a fact that our students nostly cone
regi on where they find poor public transportation
facility and so they reach the canmpus with the help of the Coll ege Bus
facilities. But a few students cone fromthe renote villages with either poor
road condition or nill transport facilities. So, they used to conme by bicycle
fromtheir house to a nearby place where public transport is available to reach
the institution. In such conditions, these students are not able to attend the
Zero Hour (Flash Point) Test. Though faculty nenbers show special care for
them these students find the difficult to upgrade their studies. Notes /
Concl usi on: The students are fromthe rural and tribal society. They need
notivation and gui dance to choose their future. This is the urgent requirenent
of younger generation especially who are fromrural and tribal society. Every
rural student must have accessed to good education to keep thema fighting
chance to make their mark in this conpetitive world. 2. YOGA MEDI TATI ON MEANI NG
Yoga nmeans “to join” or “to unite”. Yoga leads to the union of individua
consci ousness with that of the universal consciousness. Yoga pronotes a perfect
har nrony between the M ND AND BODY. Meditation is a practice where an individual
uses techni que such as m ndful ness, or focusing the mnd on a particul ar
obj ect, thought, or activity to increase |level of attention and awareness, and
achi eve nental clearness and there by enptional stability. GOAL ¢« To know one’'s
i nner self and bring union between an individual others in the universe
harmoni ously ¢« To attain liberation fromcares, anxieties, pains and sufferings
of worldly Iife » To get inner peace and cal mess ¢« To unlock the source of
inspiration ¢« To achieve to well-being of mnd and body CONTEXT Qurs is the
first co-education, self financing institution in the region of Kallakurich
and Kal varayan hills where the people belong to rural and tribal society. Mst
of our students are conming fromdifferent cultures, different econom ca
condition and different social background. Their parents start early in the
nmorning for daily wage jobs while others would reside in Kerala, Andhra,

Kar nat aka and Pondi cherry and work as daily wage enpl oyee. Qur students live a
challenging life without parental, care unfulfilled daily needs, |oneliness
where peace cal mess are | ost without anyone to notivate then in their studies.
So, our institution gives priority in training the students to develop a strong
inbuilt quality to face life's challenges through Yoga Meditation. PRACTICE The
Directors of our institution always have the welfare of the students in mnd
and device nethods to help themin their education. As nost of the directors
were brought up in the rural society, they understand the social and
psychol ogi cal needs of the students. Qur Indian governnent also has insisted on
organi zing a regul ar Yoga Meditation progranme, in every organization and

educational institution. So, our institution has signed MOU with Arivu




Thi rukoi | — Manaval akal ai Mandram whi ch was founded by Vet hanthiri Mahari shi
and has structured a platformwhere our students are trained in Yoga Meditation
regul arly. EVIDENCE OF THE SUCCESS Qur institution notto is “We Can”. So every
student is ingrained with this notto “He Can” win, even if they cone froma
soci o econoni cal background. So our institutions’ concentration is not only
education but also in social and psychol ogi cal needs of the students. This is
achi eved by encouraging the practice of Yoga Meditation to reach the above
menti oned goal . Accordingly, our students get anple opportunity to | earn Yoga
Medi tation. The trainers fromArivu Thirukoil — Manaval akal ai Mandram cone and
train the students twice a week (i.e., one day for Boys and one day for Grls)
PROBLENMS ENCOUNTERED AND RESOURCES REQUI RED The Yoga Meditation programme is
conducted regularly for the students so that they can train thenselves to
concentrate in their studies and learn to live with peace and harnmony in the
soci ety. Many of the students abide and | earn sincerely the practice of Yoga
Medi tation. But a few students do not take the trouble to learn and do it
correctly because of their playful nature or troubled background at home. They
use it as time of recreation. To these students the value of Yoga Meditation is
expl ained patiently and are notivate to adopt it into their daily schedul e.
NOTES / CONCLUSI ON The students are to be notivated by indexing the inportance
of Yoga Meditation. Every students must have the opportunity to live a peaceful
life and enjoy the privilege of the healthy m nd and body. The students fee
t he changes within thensel ves when cares, anxieties, pains and sufferings are
reduced and they are all to learn to be better citizens. Qur institution
continuously strives to notivate the students to practice Yoga and Meditation
daily so that they can enjoy a happy, fruitful and trouble free life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rkscoll ege. coml best -practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

During the 2019-20 academ c year, Dr. R K. Shannmugam Col | ege of Arts and
Sci ence made a couple of form dable interventions in order to give an effective
shape to our priorities and vision. The first of them we dedicated this
acadeni c year for wonen' s enpowernent by designing and inplenmenting special
schenes and enpowernent strategies. The wonmen’s Cell, which has al ways been
proactive, was expanded this year, and it was provided a special wonen’s
enpower ment fund for inplenmenting specialised schenes. Grl students were
provided training in conputer related works, fashion designing and personality
devel opnment training using experienced experts. Many wonen entrepreneurs were
invited to deliver special talks exclusively to wonen students and faculty in
order to notivate their aspirations and perseverance. Likew se, interested girl
students were selected to a special training programfor entering uniform
services. 14 girls who got trained by our college got selected for the Taml
Nadu Police Force, making it a rare nonment of pride and satisfaction. Wnen
police officers fromKallakurichi and Villupuramdistricts were invited to
deliver notivational talks to the wonen students and faculty. Secondly, in this
year for many of our students entered Governnent services. Wile hundreds of
our students have already entered prestigious Government postings and
positions, we felt the dire need for extra interventions for seeing this
enpl oyability rate continue in this ever-growing conpetitive world. W
conducted weekly training for various conpetitive exans conducted by the Tam |
Nadu Public Service Comm ssion, Central Staff Selection Comm ssion, Railway
Board, India Post, Union Public Service Conm ssion and | ndi an Banki ng Persona
Service exans. Students were provided state-of-the-art training for respective
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competitive exans on each and every Saturday throughout the entire academnc
year. Along with our experienced faculty, designated trainers having sufficient
field experience from Chennai and Bengal uru were hired for inparting these
trainings. Grls and socially backward students were selected in higher nunber
for these trainings in consonance with the mission of our institution to
provi de equal opportunity to the underprivileged students. Above all, the
entire training course was provided wi thout taking any special or extra or
hi dden fee fromthe students, as we deem our service as a social enpowernent
m ssion rather than profit-oriented endeavour. This training programal so
hel ped many students to crack difficult conpetitive exans. Results of nmany such
conpetitive exans have been w thheld due to the COVI D19 pandem c crisis, yet
many of our students are hopeful of getting into various services deternmined to
work for people s welfare, thereby contributing their share for the betternent
of our nation.

Provide the weblink of the institution

www. r kscol | ege. com

8.Future Plans of Actions for Next Academic Year

1. CAMPUS | NTERVI EW The pl acenent Cell of our institution usually conducts
canpus interview every year in association with few Milti-National Conpanies.

Now, various steps are taken to bring nore Miulti-National Conpanies to our canpus
in upconm ng years. 2. ONLINE ADM SSI ON Students adm ssion through online is being
practi ced everywhere. Though we started this system parents were not aware of it
due to their illiteracy. Now during this COVID pandem c period we plan to spread
awareness to the rural and tribal people so that quality education is inparted
continuously to the students. 3. DRI VING LI CENCE FOR G RLS | N CAMPUS Many of the
girls students are hailing fromrural area. Sone of themare going for part tine
job and they wish to go by two-wheeler for their practical purposes. So the
institution has decided to get driving |licence at the college canmpus with the
hel p of RTO. 4. NEW CERTI FI CATE COURSES Qur institution introduces new
certificate courses in various field every year which are very essential to the
students future. Accordingly, some of the new certificate courses proposed are e
Journalisme Tally ¢« DTP ¢ Modbile Phone Service ¢ Water Purifier Services e
Phot oshop 5. NEW MOU SIGNING Qur institution is signing MOU wth
i ndustries/conpanies and institution / organization every year. W intend to sign
MOU with MNC sectors. So, we plan to nake it a reality in the near future. 6.
SOCI AL AWARENESS The worl d population is living in a critical period where COVID
19 infection is leaving a devastating trail. Vast number of people have been
affected and death rate has been rapidly increasing day-by-day. So, the
Admi nistrators, Directors and Faculty Menbers are doi ng social awareness to
prevent from COVID in every nook and corner of our district. Qur institution also
has pl anned to give social awareness on Nutritious Food, Good Health, Rura
Devel opnent and ot her social issues.
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