
Scanned by TapScanner 
 

6.3. Faculty empowerment strategies 

      6.3.1. The institution has effective measures for teaching and non-teaching staff 

Welfare measures for teaching staff: 

 

1. For faculty members attending national or international conferences, seminars, or workshops organised by different universities, on-duty coverage is offered. 

2. Every month, one day's pay is provided as an incentive to those employees who don't use their casual leave in the corresponding months. 

3. As a gesture of familial bondage, free education is offered to the wards of the staff members including school education for their children in the sister institutions. 

4. Hostel accommodation and bus transportation are provided free-of-cost to the faculty members and administrative staff as per their needs. 

5. All faculty members have access to the wi-fi internet facility within the campus. 

6. Financial support is provided by the college management to the teaching members' during their family events, unexpected troubles and for unforeseen medical emergencies. 

7. Awards and gifts are provided to those faculty members giving great academic results. 

8. Faculty members excelling in their training of students and adopting to innovative teaching strategies are also rewarded. 

9. Health coverage is extended to the faculty members and their families. 

10. Women faculty have been provided with separate staff room. 

11. Helping staff and maintenance staff have been assigned to the teaching faculty in adequate numbers in order to support them in getting refreshments,  

     keeping floor maintenance and carrying out other physical tasks. 

 

Welfare measures for Non Teaching Staff: 

1. As a reward for staff members who do not take use of casual leave during the given months, one day's pay is awarded each month. 

2. Financial contribution for the staff members, annual increments and incentives are also issued to the non-teaching staff along with the teaching sfaculty. 

3. A group insurance policy has been opted by the College for the staff members and their families in order to provide compensation for health issues and unexpected demise. 

4. Financial support is extended for the staff members' during their family celebrations. 

5. Special incentives are provided to the vehicle drivers during festivals and their family events. 
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